
Ins�tu�onal Equity Inves�gator
Office of Ins�tu�onal Equity & Diversity
Brown University, Providence, RI

Repor�ng to the Vice President for Ins�tu�onal Equity and Diversity (VPIED) and working closely 
with the Title IX Program Officer and Ins�tu�onal Equity Officer, the Ins�tu�onal Equity 
Inves�gator will be responsible for managing the day-to-day responsibili�es associated with 
conduc�ng the University's Title IX and civil rights inves�ga�ons.  The successful candidate will 
bring exper�se in inves�ga�ng cases of sexual assault, in�mate partner violence, stalking, sexual 
harassment and gender-based harassment. The Ins�tu�onal Equity Inves�gator will also assist in 
coordina�ng requests for informal resolu�ons. The person will work in conjunc�on with the 
Ins�tu�onal Equity Officer in assis�ng with resolving equal opportunity complaints of 
discrimina�on, harassment, and retalia�on involving faculty, staff, graduate and undergraduate 
students at Brown University, complaints of conduct that occur on University grounds, and 
complaints of conduct that occur off campus during University sanc�oned programs and 
ac�vi�es.

Responsibili�es:
-Conduct prompt, equitable and impar�al inves�ga�ons of complaints of sexual misconduct, 
rela�onship violence, stalking, discrimina�on, and harassment as well as facilita�on of informal 
resolu�ons.  This includes interviewing par�es; iden�fying, gathering and assessing informa�on 
relevant to the inves�ga�on; and following other required inves�ga�ve procedures based upon 
established policies. This also includes preparing comprehensive inves�ga�ve reports based 
upon inves�ga�on findings. Addi�onally, includes facilita�ng the process for informal 
resolu�ons in coordina�on with the Title IX Program Officer.
-Con�nuously iden�fy and integrate best prac�ces in the Title IX and other civil rights 
inves�ga�ons into University policies and procedures to ensure that the University's processes, 
responses, and policies are consistent with federal and state laws and regula�ons related to 
compliance with non-discrimina�on laws;  stay abreast of current movements in the field of 
inves�ga�ons by par�cipa�ng in conferences, workshops, etc.; and maintain a current working 
knowledge of nondiscrimina�on laws and compliance regula�ons including Title IX, Title VI, Title 
VII, Sec�on 504 of the Rehabilita�on Act, and due process protec�ons as they apply to student 
conduct proceedings, the Clery Act, VAWA, and FERPA.
-Assist the Office of Ins�tu�onal Equity & Diversity in the development and implementa�on of 
training programs for faculty, staff, and students on Title IX, equal opportunity, non-
discrimina�on, and other related topics.
- Ac�vely foster and maintain a climate that is suppor�ve of Brown University’s mission and 
values while cul�va�ng a community that is respec�ul of difference. This includes providing 
informa�on to students, employees and others regarding the Student Conduct Code, University 
Code of Conduct, and University policies related to discrimina�on and harassment. Develop and 
maintain rela�onships and clear lines of communica�on with campus and community partners 
including Campus Life, General Counsel, and University Human Resources.
-Build rela�onships with colleagues at peer ins�tu�ons; par�cipate in local, regional and/or 
na�onal professional associa�ons and organiza�ons. 



Minimum Qualifica�ons:

Preferred Qualifica�ons:

Competencies/Knowledge, Skills & Abili�es: 

All offers of employment are con�ngent upon a criminal and educa�on records check 
sa�sfactory to Brown.

To Apply, please use this link to directly view the posi�on on Brown’s Career Site: 
h�ps://brown.wd5.myworkdayjobs.com/en-US/staff-careers-brown/job/Horace-Mann-
House/Ins�tu�onal-Equity-Inves�gator_REQ165733

Bachelor's degree or higher in related field, i.e., student affairs, student affairs, higher 
educa�on administra�on, criminology, social work, and psychology. 

●

5 to 7 years of related experience with at least three years’ relevant professional experience 
in the area of inves�ga�ons, student conduct, or interpersonal violence. 

●

Juris Doctorate degree or Master's degree. ●
Experience in the Title IX Office, student conduct office or an office of discrimina�on and 
harassment is highly preferred. 

●

Experience in student conduct or an office of discrimina�on and harassment is highly 
preferred. 

●

Experience working with college students preferred. ●
Professional experience conduc�ng inves�ga�ons in a University se�ng. ●
Experience inves�ga�ng cases of interpersonal violence u�lizing trauma informed best 
prac�ces.

●

Knowledge of complexi�es surrounding inves�ga�ons in a college se�ng.●
Title IX Inves�gator training cer�fica�on.●

Excellent judgment with the ability to manage highly sensi�ve and confiden�al informa�on.  ●
Strong skills in the areas of conflict resolu�on, problem solving techniques, interviewing and 
inves�ga�on.

●

Strong analy�cal skills and the ability to assess and nego�ate complex, highly sensi�ve 
situa�ons.

●

Excep�onal cri�cal thinking skills demonstrated by the ability to analyze informa�on, 
evaluate results, including the ability to handle issues of complex and extreme sensi�vity.

●

Skill in wri�ng concise, logical analy�cal reports to convey complex issues.●
Demonstrated ability to maintain neutrality and work under stress.●
A strong commitment to diversity and success in working with diverse cons�tuencies, both 
domes�c and interna�onal, to support an inclusive campus environment.

●

Strong and effec�ve interpersonal skills; the ability to listen well and the ability to both be 
and project impar�ality and establish rapport with a diverse range of community members.

●

Ability to work as part of a University-wide community to resolve complaints.●
Ability to establish and maintain professional and produc�ve working rela�onships with staff 
at all levels at the University.

●

Ability to read and interpret complex legal documents to evaluate their impact on University 
policy and procedures.

●

https://brown.wd5.myworkdayjobs.com/en-US/staff-careers-brown/job/Horace-Mann-House/Institutional-Equity-Investigator_REQ165733


Brown University is commi�ed to fostering a diverse and inclusive academic global community; 
as an EEO/AA employer, Brown considers applicants for employment without regard to, and 
does not discriminate on the basis of, gender, race, protected veteran status, disability, or any 
other legally protected status.

About Brown (Please visit our website and get to know us be�er at: www.brown.edu)

Located in historic Providence, Rhode Island and founded in 1764, Brown University is the 
seventh-oldest college in the United States. Brown is an independent, coeduca�onal Ivy League 
ins�tu�on comprising undergraduate and graduate programs, plus the Alpert Medical School, 
School of Public Health, School of Engineering, and the School of Professional Studies.

With its talented and mo�vated student body and accomplished faculty, Brown is a leading 
research university that maintains a par�cular commitment to excep�onal undergraduate 
instruc�on. Brown’s vibrant, diverse campus community consists of about 4,500 staff and 
faculty, 6,200 undergraduates, 2,000 graduate students, 490 medical school students, more 
than 5,000 summer, visi�ng, and online students, and over 700 faculty members. Brown 
students come from all 50 states and more than 115 countries. Brown is frequently recognized 
for its global reach, many cultural events, numerous campus groups and ac�vi�es, ac�ve 
community service programs, highly compe��ve athle�cs, and beau�ful facili�es located in a 
richly historic urban se�ng.


