
Associate Vice Chancellor for Compliance 
Office for Access and Equity 

University of Illinois Urbana-Champaign 

The University of Illinois at Urbana-Champaign is accepting applications for an Associate 
Vice Chancellor for Compliance in the Office for Access and Equity. This position will serve 
as an advisor, decision-maker, coordinator, bridge builder, strategic leader, and partner in 
engaging employees to improve the institution's equity efforts. Reporting directly to the Vice 
Chancellor for Diversity, Equity and Inclusion, the Associate Vice Chancellor for 
Compliance has responsibility for overseeing the University's procedural and statutory 
compliance as it relates to equal employment opportunity, affirmative action, and 
accommodations as well as sex discrimination, including sexual misconduct. 

The Associate Vice Chancellor for Compliance has responsibility for the management of 
prompt and equitable investigations regarding equal employment laws and regulations, sexual 
misconduct, and code of conduct violations on the Urbana campus. In addition, this position 
has oversight of the development, implementation, and monitoring of campus guidelines and 
procedures pertaining to Affirmative Action, Equal Employment Opportunity, the Americans 
with Disabilities Act Amendments Act (ADAAA), and other applicable requirements. This 
position will provide oversight of collection, reporting and maintenance of data necessary for 
statistical analysis on these matters and issues; and oversight of the training of these matters. 
This position will foster an inclusive and welcoming environment for people with disabilities, 
free of physical, programmatic, informational, and attitudinal barriers. 

The University of Illinois is an Equal Opportunity, Affirmative Action employer. Minorities, 
women, veterans and individuals with disabilities are encouraged to apply. For more 
information, visit go.illinois.edu/EEO. 

This position is a 100% full-time, benefits-eligible Academic Professional position. Salary is 
commensurate with qualifications and experience. The start date will be as soon as possible. 

General Duties and Responsibilities: 

Oversee the OVCDEI's Compliance Functions 

• Provide oversight and supervision of the Office for Access and Equity including the 
Affirmative Action, Equal Employment Opportunity, and Accommodation divisions. 

• Oversee timely completion of Affirmative Action, ADA, and Equal Employment Opportunity 
institutional procedures and reporting. Monitor and communicate results on current 
campus' status as appropriate. 

• Coordinate with the Office for Access and Equity and the Title IX Office on investigations and 
complaints from external agencies. 

• Oversee and coordinate assessments of progress towards the affirmative action plan as well 
as a system for formal audits. 

• Analyze and disseminate data that supports and enhances equity, diversity and inclusion 
initiatives. 

• Oversee and coordinate with the Disability Coordinator prevention efforts to avoid Section 
504 and ADA violations from occurring. 

• Oversee and coordinate with the Disability Coordinator the implementation of best practices 
around IT Accessibility. 



• Recommend policy and procedural changes as appropriate. 

Interact with Campus 

• Work with the Office for Access and Equity and the Title IX Office to ensure training and 
outreach efforts around Affirmative Action, ADA, Equal Employment Opportunity, and Title 
IX. 

• Collaborate with institutional administrators and staff to develop a process to address issues 
of workplace equity or perceptions of inequity. Provide referrals as needed. 

• Collaborate with the University's senior administrative leadership team, deans, department 
chairs, faculty, and staff as well as Illinois Human Resources and Legal Counsel to meet the 
campus goals of equity, diversity, and compliance. 

• Collaborate with units and departments within the campus community to transform existing 
practices to make them more inclusive, accessible and equitable. 

• Connect people to the Office for Access and Equity and Title IX Office that can support them 
if they experience discrimination, sexual violence, retaliation, or barriers to inclusion. 

• Collaborate with the Campus Committee on Access and Accommodations (CCAA) and 
Accessibility Review Committee (ARC). 

• Collaborate with CCAA, ARC, and others on the implementation of best practices around IT 
Accessibility. 

• Collaborate with the Information Technology Accessibility Committee. 
• Collaborate with the Diversity Realized at Illinois by Visioning Excellence (DRIVE) Committee. 

Support the Vice Chancellor 

• Provide executive level and confidential support, assistance, and advice to the Vice 
Chancellor for Diversity. 

• Assist the Vice Chancellor for Diversity in implementation of diversity initiatives outlined in 
the campus's strategic plan. 

• Serve on councils, committees, working groups, and other bodies representing the 
Chancellor, Provost, Vice Chancellor, and/or Associate Vice Chancellor. 

• Prepare annual and other reports. 
• Perform other duties related to the purposes of the position. 

Required Qualifications: 

• Juris doctor degree. 
• Experience in either Affirmative Action policy, Equal Employment Opportunity 

investigations, ADA accommodations, Title IX policy, or similar relevant experience. 
• Demonstrated ability to handle confidential and sensitive situations and matters with 

diplomacy and superior judgement. 
• Ability to build relationships and balance the multiple, varying and conflicting interests of 

stakeholders. 
• Ability to complete high-level analysis of complex data. 
• Excellent critical thinking skills and regular exercise of professional judgment and decision 

making. 
• Ability to manage multiple projects and meet deadlines while handling a demanding 

workload. 
• Strong leadership, administrative, planning and presentation skills, including oral and written 

communications. 
• Strong commitment to inclusion, diversity, and equity. 



Preferred Qualifications: 

• Five plus years of direct supervisory experience. 
• Five plus years of relevant Affirmative Action and Equal Opportunity experience. 
• Senior faculty status, such as Full Professor with indefinite tenure, and leadership experience 

at the department, college, or campus level at a tier one, land grant institution. 
• Experience in higher education administration. 
• Experience overseeing Affirmative Action/Equal Employment Opportunity compliance 

regulations, policies, and practices. 
• Demonstrated experience and knowledge of Title IX. 

Application: 

To ensure full consideration, application materials must be received by December 11, 2019. 
Start date is as soon as possible after the close of the search. All candidates must create a 
candidate profile through jobs.illinois.edu and upload a cover letter, resume, and the names, 
addresses and telephone numbers of three professional references. Interviews may begin prior 
to the close of the search however a hiring decision will not be made until after the search 
closes. For further information regarding application procedures, contact Laura Bleakney at 
llbarta@illinois.edu. 

The University of Illinois conducts criminal background checks on all job candidates upon 
acceptance of a contingent offer. 

 


