
 

 

 

Florida International University is classified by Carnegie as a R1: Doctoral Universities - Highest 
Research Activity and recognized as a Carnegie engaged university. It is a public research 
university with colleges and schools that offers 196 bachelor’s, master’s and doctoral programs 
in fields such as engineering, computer science, international relations, architecture, law and 
medicine. As one of South Florida’s anchor institutions, FIU contributes almost $9 billion each 
year to the local economy. FIU is Worlds Ahead in finding solutions to the most challenging 
problems of our time. FIU emphasizes research as a major component of its mission. FIU has 
awarded more than 220,000 degrees and enrolls more than 54,000 students in two campuses 
and three centers including FIU Downtown on Brickell, FIU@I-75, and the Miami Beach Urban 
Studios. FIU’s Medina Aquarius Program houses the Aquarius Reef Base, a unique underwater 
research facility in the Florida Keys. FIU also supports artistic and cultural engagement through 
its three museums: Patricia & Phillip Frost Art Museum, the Wolfsonian-FIU, and the Jewish 
Museum of Florida-FIU. FIU is a member of Conference USA and more than 400 student-athletes 
participating in 18 sports. For more information about FIU, visit http://www.fiu.edu/. 

The Division of Human Resources is seeking a Title IX/EEO Investigator who conducts prompt, 
impartial and thorough investigations. Ensures a well-documented and timely investigative 
process by gathering and documenting evidentiary material. Maintains accurate and thorough 
records and notes of investigator process. Analyzes and logically comes to conclusions and 
investigative outcomes. 

Duties include: 

• Promotes the recruitment and retention of a diverse faculty and student body. Consults 
and collaborates regularly with FIU's academic administrative leadership, the University 
Access & Equity Committee, the Division of Human Resources, and, as needed, with 
departments, programs, faculty groups, and individual faculty members. 

• Prepares comprehensive and analytical written reports for the Title IX coordinator, and or 
review persons/panels. 

• Develops and implements case management plans. 
• Interprets equal employment opportunity requirements of Federal and State agencies, and 

University policies; evaluates the requirements in relation to specific departments and/or 
programs; recommends corrective or remedial action as needed. 

• Serves as the assistant ADA coordinator processing ADA complaints and reviewing 
accommodation requests. 

• May supervise assigned staff, students and interns for project-based activities as needed. 
• Designs, develops, and conducts special studies in equal opportunity and affirmative 

action. 



• Performs other related duties as assigned or directed. The omission of specific duties does 
not preclude the supervisor from assigning duties that are logically related to the position. 

• Interprets EEO/AA requirements of federal and state agencies and University policies. 
• Provides support to University administrators, managers, and supervisors in the areas of 

equal opportunity, affirmative action, and diversity. Provides advice regarding policies 
and procedures. 

• Assist in development and implementation of training programs for faculty, staff and 
students. 

• Recommends programs to effectively manage equal opportunity programs and Title IX. 

Minimum Qualifications: Bachelor's degree in a related field and six (6) years of professional 
employee and/or labor relations experience, or Master's degree and four (4) years of professional 
related experience. 

Salary: $55,000-$65,000, salary commensurate with experience.  

For further information or to apply, please visit careers.fiu.edu and reference Job Opening ID 
#519471. 

  

FIU is a member of the State University System of Florida and an Equal Opportunity, Equal 
Access Affirmative Action Employer all qualified applicants will receive consideration for 

employment without regard to race, color, religion, sex, sexual orientation, gender identity, 
national origin, disability or protected veteran status. 


