
                   
 

VIIAA: An ATIXA Guide to Our New Sister Organization 
 
On Wednesday, September 18th, TNG announced the launch of its third association, VIIAA, the 
Title VII Administrators Association, as a sister association to ATIXA.  
 
Another organization?!?  
We know, another one! TNG has seeded and runs several associations, and we plan to launch 
even more in the future. We believe in niche, content-rich associations, staffed by experts 
whose mission is to help to solve complex societal challenges.  
 
VIIAA is trying to contribute to solving the overwhelming – and overwhelmingly complex – 
problem of discrimination and harassment in the workplace. And to be frank, the workplace 
needs us. In its report on workplace harassment, an EEOC Select Task Force noted that 30 years 
after such harassment became an actionable form of prohibited discrimination, we “still have 
far to go,” as “workplace harassment remains a persistent problem.”  
 
And while #MeToo has garnered much attention, a recent Harvard Business Review article 
included a study which found that the workplace is “seeing a ‘backlash effect,’ or an increase in 
hostility toward women” since #MeToo has taken hold of our employment landscape. With a 
combined over 80 years of addressing prohibited discrimination and harassment, we know we 
can help, and we want to contribute. 
 
ATIXA has innovated along with our members since 2011. Education’s #MeToo era started long 
before October of 2017, and many of the ideas that are working for colleges – as employers – 
will benefit workplaces of all kinds. VIIAA faces a much broader audience than ATIXA, but offers 
the same kind of depth and know-how, plus insights gleaned from the great ideas higher 
education has originated and developed over the last eight years. 
 
Further, higher education has extensive experience with millennial students, who have now 
started to enter the workforce. Our insights on their mores and expectations are insights that 
employers must understand.  
  
What is the difference between ATIXA and VIIAA? 
ATIXA provides a home for those addressing Title IX. As a result, ATIXA is focused on preventing, 
investigating, responding to, and stopping a specific type of discrimination – in various forms – 
in the educational context, as Title IX prohibits sex discrimination in education programs and 
activities that receive federal dollars. 

http://www.viiaa.org/


  
VIIAA has a broader focus: helping employers prevent, investigate, and address all forms of 
discrimination prohibited by law. Classes protected against discrimination include age, sex, 
race, disability, national origin, ethnicity, genetically pre-determined characteristics, gender 
identity, gender expression, religion, and others. While ATIXA is tied solely to sex and gender 
and compliance obligations linked to receiving federal funds, VIIAA works with all employers 
that are obligated to comply with Title VII.  
  
I’m already a member of ATIXA. Do I really need to join VIIAA? 
Is there some subject matter overlap between ATIXA and VIIAA? Sure. They are complementary 
bodies of knowledge. But nuances matter, and at VIIAA, we stress the need to understand 
when, why, and how we need to assess reports of discrimination based on different protected 
characteristics. Disparate treatment claims are rare in education, but front and center in 
employment. Reports of discrimination involving only employees often have different details 
and dynamics that aren’t often present with Title IX related reports (related to promotions, 
reporting structures, and pay disparity just to name a few…) and we are here to help you 
untangle those complexities. If your Title IX role covers employees, you’ll find tangible benefit 
in the additional insights VIIAA can offer. If your Title IX role is not in HR, or doesn’t cover 
employees, please recommend VIIAA to your colleagues. If you’ve been pleased with your 
ATIXA membership experience, your colleagues will appreciate VIIAA in much the same way. 
 
I’m a current member of ATIXA, but know people in my institution who would love help with 
addressing other types of discrimination. Is there a discount?  
Yes. We’ve got you covered. If you are a current member of ATIXA and want to also join VIIAA, 
you’ll receive a 20% discount on your VIIAA membership by contacting members@atixa.org for 
your code. And, don’t worry, what your Title VII colleagues will be hearing from VIIAA will be 
consonant with what you’re hearing from ATIXA, and vice-versa. While we don’t recommend 
separating Title VII and Title IX roles, as a best practice, the reality is that many colleges and 
schools do so. We need to serve them, too.  
 
I’m NOT a current member of ATIXA or VIIAA, but want to join both organizations…  
We’ve got you covered as well. If you sign up for memberships with both ATIXA and VIIAA, you 
will receive a 20% discount across the board.  
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